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Executive Director-Comptroller 
7H12 Hgs 


Iam advised that although the Honor and 
Merit Awards Board does not wish to list the 
Intelligence Medal of Merit under valor they do 
intend, in the future as in the past, to recommend 
this medal for valor in exceptional cases. 


ra 
RLB 


13 AUG [bo 


Deputy Director for Support 7D18 Hgs 


EO-DD/S:VRT:nfa (11 Aug 65) 
Distribution: 
Orig - Adse w/O & 1 of DD/S 65-3687 
-+~ DD/S Subject w/cc of DD/S 65-3687 
1 - DD/S Chrono 
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DD/S 65-3687: Memo dtd__43 Ac* "to ExDir-Compt fm DD/S, subj: 
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MEMDRANIOM FOR: Executive Director-Comtroliar 
SUBJECT : Honor and Merit Awerds 


. Meme dtd 2h J 65 for BS fr Ex. Dir.Coarzt. 
REFERENCES t @ 3 uy = ra fergie 
Averds Pragren 


b. Memo dtd k aug 65 for kx, Dir.Oonpt. fr DDy5, 
above subj 


1. The Henor sxc Merit awards Board act i A te ton~ 
sider the revision of the controlling regulation, 


2, MeL l prementec you suggnation to establish a Certifi- 
Outstanding performace an! a Cortificate ef Distinetia: for 


al : 7. 
for acts of valer wider conditions of havard. The Beard ie of te 
opindon that this Medal is sirdler %o the Sronse Star awarded by the 
Army. 


3e Ae POORLS Ok tes 2 Keipaes es Sis 8 ee eters oT) 
prepared by Hr. Office fer coordinstion. ‘The regulatian vill 
set forth the @ recomended azards far Valor, Performance, ord 
Service as fcllows: 


deubil! 


aid 
ae 
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h, The majer changes ars: 


a. The elixination of the word "Merit" from the 
present Certificate of Merit with Mstinction to aveid 
einilart ty and nisunderstanting with the Certificate of 


b Establishnn of « Certificate of Exosptional 


s 


will Sever service So an area ouch es Saigen bat the 


ae eo @ serving undor 


have been authorised by the Congregs. is a result, the proposed 
regulation, when written, vil! coatines to show the availability o:' 


* 


5, Mr. Acting Chairman of the Board, will rewrite 
Om ot menticned changes and he will ciredlate 
for the usual coordination. 


Signed 
R. iw Jannerman. 

£ D seers 
ie) af 
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24 July 1965 
MEMORANDUM FOR: Deputy Director for Support 


Bob: 


Per your request, Ihave reviewed the 
attached Honor and Merit Awards memorandum, and I agree 
that this is a good approach. I have some difficulty, however, 
with the Certificate of Exceptional Service. Can't we think of 
something which carries a connotation of valor? The Distin- 
guished Intelligence Cross and the Intelligence Star do carry 
such a connotation, I suppose, because they are well recognized 
as being comparable to military awards for valor. For example, 
the Army has a Bronze Star which can be awarded for either 
meritorious service or valor. When it is awarded for valor, 
it has a special "V" on the ribbon. The Navy has a Commenda- 
tion Medal. 


I don't have any bright ideas but offer 
this suggestion for your consideration; Why not use the Cer- 
tificate of Distinction as an award which could be given for either 
outstanding performance or valor? Perhaps when it is awarded 
for valor, it could be called the Certificate of Distinction for 
Valor. In any case, I would like to'see us get some title which 
will be recognized without any elaboration as an award for valor. 


If Imay, I would also like to review the 
regulation with you before it is published. 


25X1 


L. K. White 


Att 
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TO: Executive Director 


ROOM NO. ~ [BUILDING 


7D-59 


REMARKS: 


Colonel White: 


HQS 


Per our conversation today, attached 
is the proposed revision in the Honor and 
Merit Awards Program. I think it is a 

good approach. 


I would appreciate any comments you 
wish to make. 


|__| i 
. 1. Bannerman 

FROM: =PePOry, Director for BE SUUD EEE. 

ROOMNO, —__| BUILDING | a : STAT 
Approved |Fo? Reléase 2002/08/ HQXCIA-RDP84;00780RQ00900040027-2 


FORM NO. D4] REPLACES FORM 36 8 ve GPO : 1957—-0-439445 (47) 
1 FEB 55 WHICH MAY BE USED. 
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Bsecutive Ree istry 
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MEMORANDUM FOR: Deputy Director for Support 


SUBJECT 


1. 


2. 


Honor and Merit Awards 


This memorandum is for your information. 


For some months the Honor and Merit Awards Board has been considering 


proposals designed to accomplish the following policy changes in our present 
Awards Program: 


3e 


a. to provide clearer delineation among the separate Honor and 
Merit Awards so the basic purpose of each Award and its rela- 
tive precedence can be distinguished more easily. 


b. to improve the means available for recognizing individuals 
assigned to hazardous areas or hazardous duties. 


ec. to clarify current policy with respect to cash emoluments 
that may accompany Honor and Merit Awards. 


At its last meeting on 9 June the Honor and Merit Awards Board voted 


unanimously to support the attached revision to paragraph b of which, 


we believe, will accamplish all three of our objectives by making 


specific changes: 


a. delineating Awards for Valor from those for Performance, and 


listing them in order of precedence under the two separate headings; 


b. changing the title of the Certificate of Merit with Distinction to. 


Certificate of Distinction and modifying its description (by 
eliminating reference to conditions of service, and other changes) 


so it will be clearly a Performance Award and its precedence easily 


discernible; 


ce modifying the description of the Intelligence Medal of Merit so 
its relative precedence can be distinguished more readily; 


d. creating a new Certificate of Exceptional Service, third in 
precedence among the Valor Awards, to recognize individuals who 
perform duty under conditions of hazard or extreme hardship; 


e. deleting reference to cash enoluments from the descriptions of 
the Certificate of Distinction and the Certificate of Merit and 


e Tollowing 


25X1 


providing in a new subparagraph b(3) that cash awards up to PSapecar-c 


may accompany any of the four Performance Awards, the sum/{f 
case to be at the discretion of the Board. 


a ee 
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SUBJECT: Honor and Merit Awards 


4, The foregoing changes, plus pending action to extend the Purple Heart 
to civilians of non-military agencies, should materially strengthen our Awards 
Program. Before moving forward to coordinate the attached revisions in 
with the Deputy Directorates, however, we are submitting them to you for or= 
mation. Your concurrence in principle is especially desired with respect to 


the new Certificate of Exceptional Service since it represents an entirely new 


Agency Award. 


j ett D. Echols 
irector of Personnel 


Attach: A/S 
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SECTION VI: AWARDS 


HONOR AND MERIT AWARDS 


GENERAL (No change) 


CIA HONOR AND MERIT AWARDS 


(1) VALOR AWARDS 


{i} (2) 


{BY (b) 


The Distinguished Intelligence Cross (figure 1) may be 
awarded only to a person officially affiliated with CLi, 

for a voluntary act or series of acts of heroism, involving 
the acceptance of existing dangers with conspicuous fortitude 
and exemplary courage. 

The Intelligence Ster (figure 3) may be awarded only to a 
person officially affiliated with CIA for an act or acts 

of heroism performed in the face of existing dangers with 
praiseworthy fortitude and exemplary courage. 

The Certificate of Exceptional Service may be awarded only 


to a person officially affiliated with CIA for performance 


—————— Re 


A A So SE nee 


hardship. 


(2) PERFORMANCE AWARDS 


2} (2) 


The Distinguished Intelligence Medal (figure 2) may be awarded 


only to a person officially affiliated with CIA for performance 


of outstanding services or for achievement of a distinctly 


exceptional nature in a duty of responsibility, the results 


of which constitute a major contribution to the mission of CIA. 


downgrading and 


neeeemanimed 
Approved For Release NTA eee 0040027-2 


declassification 
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L4J (be) The Intelligence Medal of Merit (figure 4) may be awarded 
only to a person officially affiliated with CIA, for the 
performance of an especially meritorious service, or act, 
or achievement conspicuously above normal duties requiring 
a high degree of initiative and extra effort which have 
contributed to the accomplishment of the mission of CIA. 


{i} (c) A Certificate of M¢xZ% yz Distinction may be awarded 


only to a person officially affiliated with CIA for sustained 


superior performance ¢f d¢ffi¢¢ of duty of high value or a 
significant single ect of special merit. éfddy! vlldld 
ESMALELOAES TAELAENE Added Madd dt MAddMddd ALEAEL AMES 
ddd tt /Pd dddddtadddd vr dt dkdtvidde trot $200/td $2/000/ 
{$f} (8) A Certificate of Merit may be awarded only to a person 
officially affiliated with CIA for sustained superior per- 
formance of duty or a significant single act of merit. 
did tet Be ddeditaniddd vy dk Aidiidedy df £100/ 


(3) CASH AWARDS 


Cash Awards up to $5,000 may accompany any of the four awards 
recommended 


NN HS ee 


% xX # * 
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MEMORANDUM FOR: Executive Director-Comptralier 
SUBJECT : Honor and Merit Awards 
t Meme dtd 2) daly 65 te DD/S fr Ex. Dir.Compt. 


reviewing proposed changes in Honor and Merit 
Awards Progran 


reaction at the time of its last nesting, for the Cartificate wer 
believed to be more like a Theater ties one for Valor. Velor 
was te be takem care of by the In gad 
Intelligence Star. 


Service 
being present, 


edlution to the problex by initiating a C Distinction 
fer Ou: e and a Certifiente of Distinction for 
Valor. Both terms, * Performance" and "Valec", would 


mike specifie requests for ; mendatery rather then a Theater 
Mibben eenucept automatic presentstion. 


5. We agree with Hr. Zchols es 
to cash weards should not be ¢ from tion. 


6. X will advise you on the Beard's recommended action after 
ite August meeting. 


[Y 
R, 1. Bannerman 
Depaty Director 
fer Support 
Attachmente 
As stated above. (eared 


SA~=DD/S :RBJH/ms (28 July 65) We peta 


& 1 - Addressee, w, DD/S 65-3495) 1 = Senior Training Office 
1 = DD/S Chrono, w/o ATTS ! sa 


Sie a ia = oe pi 
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te © 26 JUL 1955 a : 


MEMORANDUM FOR: Members of CIA Honor anf Merit Avarde Board. 


SUBJECR 9-4 Proposea| | 


"3 Although I have not yet heard from all of the Board members liek 
concerning their comments on our proposed revision of [|i Rave 5X1 

° wegedved the response of the DD/F¥ member, With one exception, Iper- ° 2 

- gonally react so favorably to the editorial end conceptual adjustments 


proposed that I have made up new drafts of HR[___|showing both the 9 «= sD 
former text end the proposed new language end format. Seis as 


2e Iam sending to each Board menber a copy of this new draft” 

‘together with a copy of the original dyveft which you now have under : 
consideration. I wish to make the revision of HR[ Jan Agenda item — 5X1 
i saga of the Board on Wednesday, 4& August, at 2 pom., in Room — ; 
d-E~fe. 


3. “You will note that the major change proposed by the 00/P men 
ber is the reclassification of the Certificate of Exceptional. Service 
as 6 "Service Award" rather than a "Valor Avera." 


&, The other major proposed change is the deletion from the regu- 
iatien of any reference to cash awerds. This proposal was sccompanied 
by the coment that so doing would not "prevent any Deputy Director . 
from recommending to the DCI that a cash payment accompany any of the — 
honor awards." Personally, I do not think that we should delete the 


‘provision for cash awards if there is any possibility that such cash 


awards might be eppropriate with any of the Agency awards. I would 
therefore favor the retention of the cash award provision at an eppro- 
priate pene in the revised bo/P version. 


< Ths c:) 


/3/ Janncis oe ; 


Eanett D. Echols 
Director of PersommeL 


Attachments! 2 


GAOUP 1 


. ePRaeT PER OOfe 
Sil ee : CONFIDENTIAL - | COMME ITS 
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SECTION VI: AWARDS 


37. HONOR AND MERTT AWARDS 


Se ear ea eet 


a. GENERAL 

(i): “AD eusteyees ant okies persons officially affiliated with the . 
Central Intelligence Agency are eligible for the CIA Honor and : 
Merit Awards described in aubperagraph b, below. These awards Z 
give particular recognition for the performance of personal deeds 
‘of valor, for dtd? singularly important contributions to the national 
dnteiteence effort, and for meritorious performance - The national 

re awards mentioned in subparagraph ¢, below, are also available in 
recognition of services for which Agency awards may not be consid- 

7 ered fully adequate or appropriate. While all levels of Aeon | 


activity are urged. to give immediate personal approbation in the 


0 tk OER ts i A aT RE 8 ETE ME | 


form of oral congratulations or letters of ‘commendation when acts 
epomaneian merit or achievement are performed, no py formal 
recognition eniatiad may be established fordldt¢d vy an Agency 
component without the approval of the Director of Personnel. HOH 
 PAPRE ABO INA ETA HEM EM MB! Akl WEEE Kyl Bod / 

(2) Although the security factors present in many HALLE Hd Addrhdd by 
dpdddddd py agency activities may limit HALLE forms of public : 
recognition, these ##¢ awards are administered so that outstanding — > 

_ performance ae be recognized in a manner consistent with Agency 


security practices and cover considerations. 


GROUP | 
CIUOID FROM AUTOMATIC DOWNGRADING 


solic bs ON te ele fe _. conrpenrian_li AND DECLASSIFICATION 


pprove or Wéleas 2 OILTOBITS CIK-ROPEAROTTEORO@TOOORIOZ. 


IPS saa es eta, 


Fae i . t 
XERO + | KERO { XERO} er 
28 ce ; 


on. 
x 


aa personnel 


proved For Release 20020e/M4 Fae a 


b., CIA HONOR AND ae eave 
—@) VALOR AWARDS 
(a) The Distinguished Intelligence Cross (tigure 1) may be awarded: 
PALS #6 A dothdd BEPLELATY APT LA ddd VAOM ELK) tor a 
voluntary act or series of acts of heroism, involving the | 
aneapbanee of existing dangers with conspicuous fortitude and 
exemplary courage... 
(b) . The Intelligence Star (figure 3) may be awarded OATS 16 d det ddd 
PHELELHELE HELLLIMYEH HAM ELK tor on act or ects of heroten 
seursmncd in the face of existing dangers with praiseworthy 
fortitude and exemplary courage. 
(2) PERFORMANCE AWARDS ‘ 
(a) The Distinguished Intelligence Medal (figure 2) may be averded, 
PAIS #8 A MAEABK OLELELAI LY ME LLAL Ate HAYK AUK for performance. 
of outstanding services or for achievement of a distinctly - 
exceptional nature in a duty of responsibility, the results of 
which constitute a major contribution to the mission of CIA. 
(b) The Intelligence Medal of Merit (figure 4) may be awarded Puy 
HBR AANBH OELAETA TLS APL LAAEA HM PLAY cor the performance 
of an especially meritorious service, or act, or achlevement 
conspicuously above normal duties requiring a high degree of 
initiative and extra effort which have contributed to the 
accomplishment of the mission of CIA. | 
(c) A Certificate of Distinction may be awarded OATS #6 db ddtddyh 
PEALEALALLY AttLLtdtdd #LHK PUK for sustained superior performance 


of duty of high value or a significant single act of aa 


merit. 
2 


, — 
 {XBBO co 
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‘| PERSONNEL ~ | | a aa 25X1, 
me (a) (A Certificate of Merit may he awarded PAF #6 A ootddd 

I 

ri 


BLELELALDY At tddLdted HAtK ELK for sustained superior 
| performance of duty or a oe single act of merit. 
LES tht AAS | 
| . ASK AidtLs Ad od #o/ 000 HAE ddddtddlt dab! df fd toot bd : 
i aan Pot Ute bnhdddd | Bhd Heh Abdlbbdddd dh ddd ddd 16 ve At ae Sus “ie : 
i 
i 


| .  SUBLMELEK Sf PAE HOAAE abd WetLE Ktddd Bo ddd / 
' formerly 3) YEX¢tH PF SERVICE AWARDS 


| para d. 
| (a) The Certificate of Exceptional Service may be awarded Jf £¢ 


eee y k AEMAA AELEAELIY AETLLEMHL HLM YK to Agency employees , 
4 . for effective performance of duty while serving under conditions | 
"of hazard or extreme hardship. | 
(>) GLK Batted! Keddie eabtlévddéd Ad MLAdt TE tet A¢Kd Leneth : 
formerly "of Service certificates are awarded to Agency employees ofter. 

ten years of honoruble service with CIA and after five additional 


years of service. Presentation ceremonies are held during veptem- 


: . ber of each year. 


Semmerly para’ (c) Federal service retirement certificates, which certify to the 
a(2 
Revised by PRS - total number of years an individual hes served in the Federal _ 


‘to be consistant ; 
with DD/P's version. Government, are awarded to CIA employees upon retirement from 


Govermment service. 


| . ce. NATIONAL AWARDS 
| - 


een nn a's tay 0st —cetsnamet Fant enter nr are oe eee le YI aS 


(L) The National Security Medal (figure 5) may be awarded to any pexson 
: who has made an euvsteniine contribution to the national ee 
effort. This contribution may consist of either exceptionally 


meritorious service performed oe & position ee high responsibility 
3 
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or an act of valor ae Personal courage of a high. Menvee and 
complete disregerd of jonaonak safety. 

On request, the Director of Personnel will furnish criteria for the 
other Presidential awards/; dig fd the Presidential Medal of Freedom 


which may be awarded to any individual; and the President's Award 
for Distinguished Federal Civilian Service 2, Which may be awarded to 


* ty five Government employees per year 


f/ a: AWARDS BY OTHER DEPARTMENTS OR AGENCIES. [io change except correcting 


subparagraph reference./ 


f/ ©. AWARDS BY COVER FACILITIES. [Mo change except correcting subparagraph 


references af 


PeNe ¢/ £. FOREIGN AWARDS. See [| Foreign awards, Decorations, and Gifts, 


¥/ g. ADMINISTRATION 


(1) 


(2) 


The Honor and Merit Awards Program is conducted under the general 
jurisdiction of the Deputy Director far Support. 
The Director of Personnel shall budget for and authorize payments 
by the Director ‘of Finance of expenses in connection with the | 
Honor and Merit Awards Program. 


7/ h. HONOR AND MERTT AWARDS BOARD 


(2) 


The Honor and Merit Awards Board administers the Honor and Merit. 
Awards Program. The Board consists of six voting members or their 
alternates, including the Director of Personnel who is permanent _ 
Chairman. A quorum shall consist of four voting members or their 
alternates. The Executive Director-Comptroller and the four Deputy 
Directors each appoint one member and one alternate to serve on. ‘the 


Board. A Recorder to the Board is appointed by the Chairman, and a 
h 


Stier 


A, REET lies onan penne RE OG RET Bee ene eT 


0 A Rn senegal 
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Security Adviser is appointed by the Director of Security. The 
Office of Personnel shall furnish an Executive Secretary to provide 
administrative Supeort to the Board. 

(2) The Board shall be responsible for: 

(a) Develépite standards for Honor and Merit Awards; 

(ob) Reviewing and preparing recommendations to the Director of 
Central Intelligence on ‘nominations for Honor and Merit i 

. - Awards; and | 

(<) Ké<dhddddind Establishing procedures to ensure that each Honor | 


or Merit Award is presented in accordance with security require= | 


ments. 
£/ 1. PROCEDURES . 
(1) Nominations for awards (except Length of Service Awards) may be 

initiated by ant CIA employee by the Subal selon in duplicate of 

- Form 600, Recommendation for Honor or Merit Award (figure 6). 
(Forms are available fron the Recorder or the Secretariat, Honor ~ 
Nominations shall be transmitted to the Secretariat, Honor and 
Merit Awards Board, through the Operating Official and the Deputy 
Director or Head of the Independent office concerned. The Deputy 
Director or the Head of the Independent Office, as appropriate, will 
‘forward the nomination to the Board with or without a recommendation. 
If the individual being recommended for an award is under the juris-_ 
diction of a Deputy Director ora Head of an Independent Office who 
does not have jurisdiction over the nominee's Career Service, the 


nomination shall be forwarded to both of the officials concerned. 


5 
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Any additional data in justification of the proposed award should 
, . i | 
be attached to the fomn. . | 4 
(2) Each recommendation considered favorably by the Board shall be sent i 
to the Director of Central Intelligence for approval or disapproval. : 
The Recorder to the Board shall inform the Operating Official and 
the Deputy Director(s) or the Head(s) of the Independent Office(s) 
concerned of the decision of the Director. When a recommendation is | oe 
not favorably considered by the Board, the Recorder shall 80 notify 
om z ; i 
. the officials concerned. ; 
¥/ j. SPECIAL PROVISIONS no change a 
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SECTION VI: ~ AWARDS a 


37- HONOR AND MERIT AWARDS 
a. i | 
—0) Au employees and other persons officially affiliated with the 
Central Intelligence Agency are eligible for the CIA Honor ena 
- Merit Awards described in subparagraph b, below. These avards : 
give particular recognition for the performance of personal deeds 
'- of valor, for other singularly important contributions to the 
national intelligence effort, and for meritorious performance. ° 
; The national awards mentioned in subparagraph ¢ » below, are also 
| available in recognition of services for which Agency avards may 
not be considered fully adequate or appropriate. While all levels 
of Agency activity are urged to give immediate ieautAny approba- | 
tion in the form of oral congratulations or letters of commenda- 
tion. when acts of unusual merit or achievement are performed, 
any formal recognition program conducted by an Agency component ~ 
requires gavence: coordination with the Honor and Merit Awards 
Board. 
(2) While the anonymity demanded by Agency activities may limit public 
forms of recognition, the awards are administered so thet out- 
standing performance may be recognized in a manner consistent 
. with Agency security practices and cover considerations. . 
b. CIA HONOR AND MERIT AWARDS 
(2) VALOR AWARDS 
iH) {a) The Distinguished Intelligence Cross (figure 1) may be awarded 
only to a person officially affiliated with CIA, for a 


on | a OeNAF-LDEN-TAE 


i pebctate) al sen 


a BrOVEE For Réleasé-2002/08/15 7 CIN-RDPSA=0078 


OMsEINAL ORAES ria 


25X1 


XERO 
cory 


: Approved For Releasa, 2992/0811: 3 exe AsROPB4-00780R000900040027-2 


voluntary act or series of acts of heroism, involving the 
acceptance of existing dangers with conspicuous fortitute ; 
‘and exemplary courage. . 

Abj {e) The Intelligence star (figure 3) may de awarded only to a person 
officially affiliated with CIA for an act or acts of herojam 
performed in the face of existing dangers with salam han 

: fortitude and exemplary courage. 
_ (ce) The. Certificate of Exceptional Service may be awarded only to 
| & person officially affiliated with CIA for performance of 
duty while serving under conditions of hazard or extreme hard- 
ship. 

(2) FERFORMANCE AWARDS 7 

(7) (2) The Distinguished Intelligence Medal (figure 2) may be avarded 
only to m person officially affiliated with CIA for perfoxmance 
of outstanding services or for achievement of a distinctly 
exceptional nature in a. duty -of responsibility, the results 
of which constitute & major contribution to the mission of CIA. 

L#Y (>) The intelligence Medal of Merit (figure 4) may be awarded only _ 
to a person officially affilieted vith CIA, for the performance 
of an especially meritorious service, or act, or achievement 
conspicuously above normal duties requiring a high degree of 
initiative and extra effort which have contributed to the 


accomplishment of the mission of CIA. 

{BY (ec) A Certificate of pdtt?¢ ¥4f#4 Distinction may be awarded only 
to a person offictally affiliated with CIA for sustained 
superior performance ae fev tid of duty of high value or a 
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{$j} (a) A Certificate of Merit may be awarded only to a person 


‘0 


officially affiliated with CIA for sustained superior perfor= 
mance of duty or a significant single act of merit. ddd ody 
¥¢ pidicaiaeis Yt th dbdtvhdde df H1dd/ : 
&) CASH AWARDS 


Cash Awards up to $5,000 may accompany any of of the four awards — 
v for performance, the sum recommended in each case to be at the 


.ipacretion of the Honor and Merit Awards Board. 


c. NATIONAL AWARDS | 
(1) The Notional Security Medal (figure 5) may be awarded to any person 


setae arate es 


who has made an outstanding contribution to the national intelligence 


effort. This contribution may consist of either exceptionally 
meritorious service performed in a position of high responsibility . 
or an act of valor requiring personal courage of a Sioneaeenes and 
complete disregard of personal safety. 

“(2) om equebe » the Director of Personnel will furnish criteria for 
Presidential awards, such as the Presidential Medal of Freedom 
which ey be awarded to any individual, and the President's 

| ‘. Award for Distinguished Federal Civilian Service which may be 

| (er Occ) awarded to any ffsid¢¥ Goverment euployee. | 

| ad. LENGTH OF SERVICE AWARDS ; 

a) CIA Service. Agency eipicreas are eligible for length of service 


certificates after ten years of fesoeabie service with CIA and 
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PERSONNEL © * zz 
after each five additional years .of service. Presentation cere- 
monies are held during September of each year. 

(2) Federal Service. CIA employees, upon retirement from Government 
service, are eligible for a retirement certificate which certifies 
to the total number of years the individual has served in the 
Federal Government. | oe 

eé. AWARDS BY OTHER DEPARTMENTS OR AGENCIES. [No change except seeeating 
subparagraph reference .7 
f. AWARDS BY COVER FACILITIES. /No chenge except correcting subparagraph 


references./ 


tis) 


FOREIGN AWARDS. see[ | Foreign Awards, Decorations, and Gifts. 
he ADV-INISTRATION | | 
(1) The Honor and Merit Awards Program is conducted under the eaeeay 
jurisdiction of the Deputy Director for Support 
(2) The Director of Personnel shall budget for and authorize pay- 
ments by the Director of Finance of expenses in connection with 
the Honor and Merit Awards Program. 
1. HONOR AND MERTT AWARDS BOARD 
(1) The Honor and Merit Awards Board administers the Honor and Merit 
Awards Program. ‘The Board consists of six voting members or 
their alternates, including the Director of Personnel who is 
permanent Chairman. A quorum shall consist of four voting members — 
or their alternates. The Executive Director-Comptroller and the 
four Deputy Directors each ‘appoint one member and one alternate to 
serve on the Board. A eee to the Board is appointed by the 


Chairman, and a security Adviser is appointed by the Director of 
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Security. The Office of Personnel shall furnish on Executive . | 
Secretary to provide étninistrative support to the Board. | 
(2) The Board shall be responsible for: 
(a) Developing standerds for Honor and Merit Awards; 
(0) Reviewing and preparing rocoumendat fous to the Director of 
Central Intelligence on nominations for Honor and Merit * | 
 Averds 3 and - : 


_ (ce) Reconmending procedures to ensure that each Honor or Merit | 


Avard 1s presented in accordance with security requirements. | 
j. PROCEDURES . ; 
“(a) Nominations for awards (except- Length of Service Awards) may be 

initiated by any CIA employee by the submission in duplicate 

of Form 600, Recommendation for Honor or Merit Award (figure 6). 

(Forms are available from the Secretariat, Honor and Merit Awards 

Board.) Nominations shall be transmitted to the Secretariat, 

Honor and Merit Awards Board, through the Operating Official and 

the Deputy Director or Head of the Independent Office concerned. . 

The Deputy Director or the Head of the Independent Office 7 as 

‘appropriate, will forward the nomination to the Board with or with~ 


out a recommendation. If the individual being recommended for an 
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award is under the jurisdiction of a Deputy Director or a Head of 
an Independent Office who does not have jurisdiction over the nominee's 
Career Service, the nomination shall be forwarded to both of the . : 
officials concerned. ‘Any additional data in justification of the 
proposed award should be attached to the form. zt 
5. oes : 
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(2) Each recommendation considered favorebly by the Board shall be 
sent to the Director of Central Intelligence for approval or 
disapproval. The Recorder to the Board shall inform the Opera- 
ting Official and the Deputy Director(s) or the Head(s) of the. 
Independent Office(s) concerned of the decision of the Director. 

When a recommendation is not favorably considered by the Board, 
the Recorder shall so notify the officials concerned. . 


k. SPECIAL PROVISIONS No change. 
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